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The Value of Your Time and iPRO Staffing’s Resources

Two of the most obvious reasons experienced recruiters have stated for joining iPRO Staffing, whether they were already trying to work from a virtual home office with their own resources (or lack thereof) OR as they considered what it will take to acquire the necessary resources to be effective in a virtual office setting, are:  

1. The cost outlays to acquire resources (i.e. company databases, monster and other job sites, company & association directories, recruiting software for tracking companies & candidates, phone system, website development and maintenance, posting jobs, email campaigns, searching for & acquiring new resources, invoicing and collections, errors & omissions insurance, etc.) and  

2. Even more importantly, the excessive time consumed managing these resources and managing their business; The many hours which take them away from working their desks and performing revenue generating activities.  

Consider the time you will need to commit to administrative functions such as Candidate research, Client company research, figuring out and managing a client and candidate tracking system, email campaigns, posting jobs, organizing a planner, tracking progress of Job Orders/Searches/Interviews, the ongoing search for new resources, developing forms and documents, developing marketing & recruiting scripts, invoicing, collections, etc.  One quickly realizes that the $500 monthly access fee to iPRO Staffing’s office suite is a bargain.

Example:  Most recruiters expect (and we agree with them) to be able to generate at least $100K in annual billings.  Based on this revenue amount, the value of your time is $50 per hour ($100K / 250 work days = $400/day.    $400 / 8 hours = $50/hour).  iPRO can easily provide you with the resources and support services to free up at least 10 hours/month (10 hours x $50 = $500) or 2-1/2 hours per week.  The savings in time alone quickly exceeds the cost for access to our services.  (Not to mention the costs you will incur to acquire these resources on your own.)

Here are some easy calculations for your value as a recruiter relative to the $500 monthly fee:

$100K in billings = $50/hour (your hourly value as a recruiter) or 2-1/2 hours per week.

$125K in billings = $62.50/hour or 2 hours per week.

$167K in billings = $88.33/hour or 1-1/2 hours per week.

$250K in billings = $125/hour or 1 hour per week.

The question you have to ask yourself is:  “How valuable is my time?”

Our many years of experience in this industry have shown that the average successful recruiter generates $132K in billings annually.  Therefore, the average recruiter is worth $66/hour.  Think about that when you consider the time you spend not being productive and how iPRO Staffing can solve your resource and efficiency challenges.  And don’t forget the benefits of being part of a team of experienced recruiters and operations experts to help you with training and day-to-day challenges & situations.  

If your goal is to develop you own recruiting business, with the independence and earnings potential you deserve, we hope you will agree that the decision to join the iPRO Team is a NO-BRAINER.

�








